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RESOLUTION AUTHORIZING SETTLEMENT OF A CLAIM 
AGAINST THE COUNTY OF WINNEBAGO ENTITLED 
DAVID JACOBSON VERSUS WINNEBAGO COUNTY 

 
 

 WHEREAS, the County of Winnebago, Illinois, is involved in having claims asserted 
against it by David Jacobson for injuries allegedly sustained while in the employment of 
Sheriff’s Department; and, 
 
 WHEREAS, the Plaintiff has offered to settle the above claim against the County of 
Winnebago for consideration payable in the amount of  $10,006.30 for the settlement  funding 
for a Workers Compensation case; and, 
 
 WHEREAS, counsel for the County of Winnebago recommends that it is in the best 
interest of the County of Winnebago to settle the above referenced claims upon the terms of the 
proposed settlement. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the County Board of the County of 
Winnebago, Illinois that it does hereby authorize settlement of the claims entitled David 
Jacobson versus County of Winnebago for injuries allegedly sustained by David Jacobson while 
in the employment of Sheriff’s Department by payment of the amount of $10,006.30 for the 
settlement for permanent disability for a Workers Compensation case. 
 
 BE IT FURTHER RESOLVED, that this Resolution shall be in full force and effect 
immediately upon it adoption. 
 

BE IT FURTHER RESOLVED, that the Clerk of the County Board is hereby 
authorized to prepare and deliver certified copies of this Resolution to the County Auditor, 
Director of Purchasing, Human Resources Director, and Williams & McCarthy. 
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Respectfully Submitted, 
FINANCE COMMITTEE 

 
AGREE  DISAGREE 

 
 

  

TED BIONDO, CHAIRMAN 
 
 

 TED BIONDO, CHAIRMAN 
 
 

GARY JURY 
 
 

 GARY JURY 
 

JOE HOFFMAN  JOE HOFFMAN 
 
 

BURT GERL 
 
 

 BURT GERL 
 

DAVE BOOMER 
 
 

 DAVE BOOMER 
 

STEVE SCHULTZ 
 
 

 STEVE SCHULTZ 
 

JAIME SALGADO 
 
 

 JAIME SALGADO 
 

KEITH MCDONALD  KEITH MCDONALD 
 

The above and foregoing Resolution was adopted by the County Board of the County 

of Winnebago, Illinois this _____day of ___________________________2018. 

 

 
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, ILLINOIS 
 

 
TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 
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RESOLUTION AUTHORIZING IMRF FORM 6.33 – OUT-OF-
STATE CREDIT AUTHORIZATION (TROY E. ZELLMAN) 

 
 
 WHEREAS, the County of Winnebago, Illinois, is an IMRF employer; and 
 
 WHEREAS, the County has received a request from Troy Zellman, a County 
employee in the Sheriff’s Department to authorize the granting of IMRF out-of-state 
service credits with an out-of state governmental unit; and 
 
 WHEREAS, the County Board may grant such credit by authorizing the County 
Clerk to sign the certification attached hereto as Exhibit A. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the County Board of the County 
of Winnebago that the County Clerk is authorized to sign the certification attached as 
Exhibit A. 
 
 BE IT FURTHER RESOLVED, that this Resolution shall be in full force and 
effect immediately upon its adoption. 
 

BE IT FURTHER RESOLVED, that the Clerk of the County Board is hereby 
authorized to prepare and deliver certified copies of this Resolution to the County 
Director of Finance. 
 
 
 
 
 
 
 
 
 
 
 
 



Respectfully Submitted, 
FINANCE COMMITTEE 

 
AGREE  DISAGREE 

 
 

  

TED BIONDO, CHAIRMAN 
 
 

 TED BIONDO, CHAIRMAN 
 
 

GARY JURY 
 
 

 GARY JURY 
 

JOE HOFFMAN  JOE HOFFMAN 
 
 

BURT GERL 
 
 

 BURT GERL 
 

DAVE BOOMER 
 
 

 DAVE BOOMER 
 

STEVE SCHULTZ 
 
 

 STEVE SCHULTZ 
 

JAIME SALGADO 
 
 

 JAIME SALGADO 
 

KEITH MCDONALD  KEITH MCDONALD 
 

The above and foregoing Resolution was adopted by the County Board of the 

County of Winnebago, Illinois this _____day of ___________________________2018. 

 
 
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, 
ILLINOIS 

 

 
TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 
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RESOLUTION AUTHORIZING IMRF FORM 6.33 – OUT-OF-
STATE CREDIT AUTHORIZATION (SARAH E. MCWHIRTER) 

 
 
 WHEREAS, the County of Winnebago, Illinois, is an IMRF employer; and 
 
 WHEREAS, the County has received a request from Sarah McWhirter, a County 
employee in the Sheriff’s Department to authorize the granting of IMRF out-of-state 
service credits with an out-of state governmental unit; and 
 
 WHEREAS, the County Board may grant such credit by authorizing the County 
Clerk to sign the certification attached hereto as Exhibit A. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the County Board of the County 
of Winnebago that the County Clerk is authorized to sign the certification attached as 
Exhibit A. 
 
 BE IT FURTHER RESOLVED, that this Resolution shall be in full force and 
effect immediately upon its adoption. 
 

BE IT FURTHER RESOLVED, that the Clerk of the County Board is hereby 
authorized to prepare and deliver certified copies of this Resolution to the County 
Director of Finance. 
 
 
 
 
 
 
 
 
 
 
 
 



Respectfully Submitted, 
FINANCE COMMITTEE 

 
AGREE  DISAGREE 

 
 

  

TED BIONDO, CHAIRMAN 
 
 

 TED BIONDO, CHAIRMAN 
 
 

GARY JURY 
 
 

 GARY JURY 
 

JOE HOFFMAN  JOE HOFFMAN 
 
 

BURT GERL 
 
 

 BURT GERL 
 

DAVE BOOMER 
 
 

 DAVE BOOMER 
 

STEVE SCHULTZ 
 
 

 STEVE SCHULTZ 
 

JAIME SALGADO 
 
 

 JAIME SALGADO 
 

KEITH MCDONALD  KEITH MCDONALD 
 

The above and foregoing Resolution was adopted by the County Board of the 

County of Winnebago, Illinois this _____day of ___________________________2018. 

 
 
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, 
ILLINOIS 

 

 
TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 
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AN ORDINANCE AMENDING SECTION 62-14 OF CHAPTER 62 
OF THE COUNTY CODE OF ORDINANCES 

 
 
WHEREAS, Chapter 62 of the County Code of Ordinances, Article I sets forth various 

criteria for Personnel; 
 

WHEREAS, the County wishes to amend Sections of Chapter 62, of the County Code of 
Ordinances. 
 
 NOW, THEREFORE, BE IT ORDAINED, by the County Board of the County of 
Winnebago, Illinois, that Chapter 62, Article I of the County Code of Ordinances be amended as 
follows: 
 
Sec. 62-14. - Discrimination/harassment policy.  
 
(a) Policy. The County strives to maintain a workplace that fosters mutual employee respect and 

promotes a harmonious, productive working environment. Winnebago County is committed to 
maintaining a work environment that is free of discrimination and harassment.  
 

1) In keeping with that commitment, the County prohibits discrimination and/or harassment that is 
based on sex, race, religion, gender identity, color, citizenship status, pregnancy, ancestry, order 
of protection status, arrest record, national origin, age, sexual orientation, physical or mental 
disability, military status, unfavorable discharge from military service, marital status, genetic 
information, or any other class protected by federal or state law, now or in the future. Winnebago 
County further prohibits discrimination and/or harassment that is perceived as creating a hostile 
work environment. Discrimination and/or harassment in any form constitute misconduct that 
undermines the integrity of the workplace.  
 

2) Prohibition on Sexual Harassment.  
It is unlawful to harass a person because of that person’s sex. The courts have determined that 
sexual harassment is a form of discrimination under Title VII of the U.S. Civil Rights Act of 1964, 
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as amended in 1991. All persons have a right to work in an environment free from sexual 
harassment. Sexual harassment is unacceptable misconduct which affects individuals of all 
genders and sexual orientations. It is a policy of Winnebago County to prohibit harassment of any 
person by any County official, County agent, county employee or County agency or office on the 
basis of sex or gender. All County officials, agents, employees and agencies or offices are 
prohibited from sexually harassing any person, regardless of any employment relationship or lack 
thereof.  

 
(b) Scope. This policy applies to every employee, elected official, contractor, volunteer, and intern 

throughout the County and all individuals who may have contact with any employee of this 
organization as a result of County business operations.  
 

(c) Definitions. As used in this document, the following definitions shall apply:  
1) Complaint. A formal or informal allegation of discrimination or harassment by an employee, 

including the filing of a grievance.  
2) This policy adopts and incorporates the definition of sexual harassment as stated in the Illinois 

Human Rights Act, which currently defines sexual harassment as:  Any unwelcome sexual 
advances or requests for sexual favors, or any conduct of a sexual nature when:  
a. Submission to such conduct is made either explicitly or implicitly a term of condition of an 

individual’s employment, 
b. Submission to or rejection of such conduct by an individual is used as the basis for 

employment decisions affecting such individual, or 
c. Such conduct has the purpose or effect of substantially interfering with an individual’s work 

performance or creating an intimidating, hostile or offensive working environment. 
3) Harassment. Unwelcome conduct based on a protected class which is unlawful where 1) 

enduring the offensive conduct becomes a condition of continued employment, or 2) the conduct 
is severe or pervasive enough to create a work environment that a reasonable person would 
consider intimidating, hostile, or abusive.  

4) Discrimination. Treating a person or group of people differently because of their membership in a 
protected class.  

 
(d) General provisions.  

1) Sexual harassment is a form of misconduct which undermines the integrity of the employer - 
employee relationship and is prohibited at all times.  

2) Conduct which may constitute sexual harassment includes: 
a. Verbal:  sexual innuendos, suggestive comments, insults, humor, and jokes about sex, 

anatomy or gender-specific traits, sexual propositions, threats, repeated requests for dates, 
or statements about other employees, even outside of their presence, of a sexual nature;  

b. Non-verbal:  suggestive or insulting sounds (whistling), leering, obscene gestures, sexually 
suggestive bodily gestures, “catcalls”, “smacking” or “kissing” noises;  

c. Visual: posters, signs, pin-ups or slogans of a sexual nature, viewing pornographic material 
or websites;  

d. Physical: touching, unwelcome hugging or kissing, pinching, brushing the body, any coerced  
sexual act or actual assault;  
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e. Textual/Electronic: “sexting” (electronically sending messages with sexual content, including 
pictures and video), the use of sexually explicit language, harassment, cyber stalking and 
threats via all forms of electronic communication (e-mail, text/picture/video messages, 
intranet/on-line postings, blogs, instant messages and social network websites like Facebook 
and Twitter.) 

3) The most severe and overt forms of sexual harassment are easier to determine. On the other end 
of the spectrum, some sexual harassment is more subtle and depends, to some extent, on 
individual perception and interpretation. The courts will assess sexual harassment by a standard 
of what would offend a “reasonable person.” 

4) Non-sexual conduct can also constitute a violation of applicable law when such conduct is 
directed at a person because of his or her gender.  

5) Harassment on the basis of any protected characteristic is strictly prohibited. Any verbal or 
physical conduct that denigrates or shows hostility toward an employee because of the 
employee's race, color, religion, sex, national origin, age, handicap/disability, ancestry, 
pregnancy, sexual orientation, gender identity, marital status, citizenship status, order of 
protection status, arrest record, unfavorable discharge from the military, mental or physical 
disability unrelated to a person's ability to perform the essential functions of the job, genetic 
information, or any other characteristic protected by federal or state law. Harassing conduct 
includes, but is not limited to:  
a. Epithets, slurs or negative stereotyping;  
b. Threatening, intimidating or hostile acts;  
c. Denigrating jokes, and;  
d. Display or circulation in the workplace of written or graphic material that denigrates or shows 

hostility or aversion toward an individual or group (including through e-mail, voice mail, or 
similar systems). There shall be no distinction between someone who originates, sends, or 
forwards such material and one who receives such material and fails to take any action 
regarding its receipt.  

6) Each employee shall assist in the prevention of harassment through the following acts:  
a. Refraining from participation in or encouragement of actions that are or could be perceived as 

harassment;  
b. Reporting acts of harassment to a supervisor;  
c. Encouraging any employee who confides that he or she is being harassed to report these 

acts to a supervisor.  
7) This policy is not intended to preclude any employee from filing a complaint or grievance with an 

appropriate outside agency.  
 
(e) Prohibited activities.  

1) Conduct prohibited by this policy is unacceptable in the workplace and in any work-related setting 
outside the workplace, such as during business trips, professional conferences, business 
meetings and business-related social events. Any employee engaging in practices or conduct 
constituting sexual harassment, discrimination or harassment of any kind shall be subject to 
disciplinary action, up to and including termination.  

2) Winnebago County prohibits retaliation against any individuals who make good faith reports of 
discrimination or harassment, participate in an investigation of such reports, or file a charge of 
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discrimination or harassment. Retaliation against an individual for reporting harassment or 
discrimination, or participating in an investigation of a claim of harassment or discrimination, or for 
filing a charge of discrimination or harassment is a serious violation of this policy and, like 
harassment or discrimination itself, will be subject to disciplinary action, up to and including 
termination.  

 
(f) Employee's responsibilities.  

1) If an employee is the subject of or witnesses harassment or discrimination of any kind, he or she 
should deal with the incident(s) as directly and firmly as possible by clearly communicating his or 
her position to the offending person, and to his or her immediate supervisor or dept. head or the 
Winnebago County Human Resources Dept. In cases which involve complaints against elected 
officials covered under this policy, an employee may also inform the State's Attorney's office. It is 
not necessary that the harassment be directed at the employee in order to make a complaint 
through the procedures set forth below.  

2) The employee and the individual to whom the harassment is reported should document or record 
the facts surrounding each incident (what was said or done, by whom, the date, time and place, 
and any witnesses to the incident.)  
a. Written records such as letters, notes, memos, e-mails, and telephone messages can 

strengthen documentation.  
3) If there is harassing or discriminatory behavior in the workplace, the employee may directly and 

clearly express their objection to the offending person(s) regardless of whether the behavior is 
directed at them.  
a. If the employee is being harassed, he or she should clearly state that the conduct is 

unwelcome and the offending behavior must stop.  
b. However, the employee is not required to directly confront the person who is the source of his 

or her report, question, or complaint before notifying any of the individuals listed in Section 1 
above.  

c. The initial communication may be oral, but documentation of the notice should be made. If 
subsequent communication is needed, it should be put in writing.  

4) Employees who have witnessed or experienced conduct they believe is contrary to this policy are 
encouraged to use this reporting procedure. An employee's failure to follow this procedure could 
affect his or her right to pursue legal action.  

5) Failure by an employee to report known harassment may be grounds for discipline, up to and 
including termination.  

 
(g) Supervisor's responsibilities.  

1) Each supervisor shall be responsible for addressing and preventing acts of harassment. This 
responsibility includes:  
a. Monitoring the work environment on a daily basis for signs that harassment may be 

occurring.  
b. Counseling all employees on the types of behavior prohibited and the organization's 

procedure for reporting and resolving complaints of harassment.  
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c. Stopping any observed acts that may be considered harassment and taking immediate and 
appropriate corrective action, whether or not the involved employees are within his or her line 
of supervision.  

d. Taking immediate action to limit the work contact between two employees when there is a 
pending investigation of harassment involving those employees.  

2) Every supervisor has the responsibility to assist any employee who comes to that supervisor with 
a complaint of harassment in documenting and filing a complaint as outlined in this policy.  

3) Any supervisor who becomes aware of any possible sexual or other unlawful harassment of or 
discrimination against any employee must immediately advise his or her dept. head, the Human 
Resources Dept., or the states attorney's office, who will timely initiate an investigation into the 
conduct.  

 
(h) Complaint procedures.  

1) Winnebago County strongly urges the reporting of all incidents of discrimination, harassment or 
retaliation, regardless of the offender's identity or position. While no fixed reporting period has 
been established, the prompt reporting of complaints or concerns allows for rapid and 
constructive action.  

2) An employee who believes that he or she is being harassed or discriminated against should 
promptly report the offending behavior to a supervisor or dept. head so that steps may be taken 
to protect the employee from further harassment or discrimination and appropriate investigative 
and disciplinary measures may be initiated. If reporting to a supervisor or dept. head is not 
practical, if the employee feels uncomfortable doing so, or if the supervisor and/or dept. head is 
the source of the problem, condones the problem, or ignores the problem, the report should be 
made directly to the Winnebago County Human Resources Dept. or the State's Attorney's office.  

3) The availability of this reporting procedure does not preclude employees who believe they are 
being subjected to harassment or discriminatory conduct from promptly advising the offender that 
his or her behavior is unwelcome and requesting that it be discontinued. However, employees are 
not required to communicate directly with the offender.  

4) The supervisor or other person taking the complaint shall interview the complaining employee 
and document, in writing, the details and nature of the incident(s). The documentation shall 
contain the following, at a minimum:  
a. Statement of the facts upon which the complaint is based;  
b. Person(s) performing, participating in, or witnessing the harassment;  
c. Description of specific wrongful act(s) and harm done;  
d. Date(s) on which it occurred;  
e. Any particular remedy or adjustment sought;  
f. The time and date that the complaint was brought to the attention of the supervisor or other 

person taking the complaint, along with any action taken.  
5) The person taking the complaint shall promptly forward the documentation to the human 

resources dept. or State's Attorney's office for review.  
 

(i) Procedure for Reporting an Allegation of Sexual Harassment 
An employee who either observes sexual harassment or believes herself/himself to be the object of 
sexual harassment should deal with the incident(s) as directly and firmly as possible by clearly 
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communicating her/his position to the offending employee, and her/his immediate supervisor. It is 
not necessary for sexual harassment to be directed at the person making the report. 

 
1) Any employee may report conduct which is believed to be sexual harassment, including the 

following: 
a. Electronic/Direct Communication. If there is sexual harassing behavior in the workplace, the 

harassed employee should directly and clearly express her/his objection that the conduct is 
unwelcome and request that the offending behavior stop. The initial message may be verbal. 
If subsequent messages are needed, they should be put in writing in a note or a memo. 

b. Contact with Supervisory Personnel. At the same time direct communication is undertaken, or 
in the event the employee feels threatened or intimidated by the situation, the problem must 
be promptly reported to the immediate supervisor of the person making the report, a 
department head, a director of human resources, the County Administrator, or the County 
Board Chairman. 

c. The employee experiencing what he or she believes to be sexual harassment must not 
assume that the employer is aware of the conduct. If there are no witnesses and the victim 
fails to notify a supervisor or other responsible officer, the county will not be presumed to 
have knowledge of the harassment. 

d. Resolution Outside County. The purpose of this policy is to establish prompt, thorough and 
effective procedures for responding to every report and incident so that problems can be 
identified and remedied by the County. However, all County employees have the right to 
contact the Illinois Department of Human Rights (IDHR) or the Equal Employment 
Opportunity Commission (EEOC) for information regarding filing a formal complaint with 
those entities. An IDHR complaint must be filed within 180 days of the alleged incident(s) 
unless it is a continuing offense. A complaint with the EEOC must be filed within 300 days.  

2) Documentation of any incident may be submitted with any report (what was said or done, the 
date, the time and the place), including, but not limited to, written records such as letters, notes, 
memos and telephone messages.  

3) All allegations, including anonymous reports, will be accepted and investigated regardless of how 
the matter comes to the attention of the c. However, because of the serious implications of sexual 
harassment charges and the difficulties associated with their investigation and the questions of 
credibility involved, the claimant’s willing cooperation is a vital component of an effective inquiry 
and an appropriate outcome. 

 
(j) Prohibition on Retaliation for Reporting Sexual Harassment Allegations 

1) No County official, County agency, County employee or County agency or office shall take any 
retaliatory action against any County employee due to a County employee’s: 
a. Disclosure or threatened disclosure of any violation of this policy, 
b. The provision of information related to or testimony before any public body conducting an 

investigation, hearing or inquiry into any violation of this policy, or 
c. Assistance or participation in a proceeding to enforce the provisions of this policy. 

2) For the purposes of this policy, retaliatory action means the reprimand, discharge, suspension, 
demotion, denial of promotion or transfer, or change in the terms or conditions of employment of 
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any County employee that is taken in retaliation for a County employee’s involvement in protected 
activity pursuant to this policy. 

3) No individual making a report will be retaliated against even if a report made in good faith is not 
substantiated. In addition, any witness will be protected from retaliation. 

 
4) Similar to the prohibition against retaliation contained herein, the State Officials and Employees 

Ethics Act (5 ILCS 430/15-10) provides whistleblower protection from retaliatory action such as 
reprimand, discharge, suspension, demotion, or denial of promotion or transfer that occurs in 
retaliation for an employee who does any of the following:  
a. Discloses or threatens to disclose to a supervisor or to a public body an activity, policy, or 

practice of any officer, member, State agency, or other State employee that the State 
employee reasonably believes is in violation of a law, rule, or regulation, 

b. Provides information to or testifies before any public body conducting an investigation, 
hearing, or inquiry into any violation of a law, rule, or regulation by any officer, member, State 
agency or other State employee, or 

c. Assists or participates in a proceeding to enforce the provisions of the State Officials and 
Employees Ethics Act. 

 
5) Pursuant to the Whistleblower Act (740 ILCS 174/15(a)), an employer may not retaliate against 

an employee who discloses information in a court, an administrative hearing, or before a 
legislative commission or committee, or in any other proceeding, where the employee has 
reasonable cause to believe that the information discloses a violation of a State or federal law, 
rule, or regulation. In addition, an employer may not retaliate against an employee for disclosing 
information to a government or law enforcement agency, where the employee has reasonable 
cause to believe that the information discloses a violation of a State or federal law, rule, or 
regulation. (740 ILCS 174/15(b)). 
 

6) According to the Illinois Human Rights Act (775 ILCS 5/6-101), it is a civil rights violation for a 
person, or for two or more people to conspire, to retaliate against a person because he/she has 
opposed that which he/she reasonably and in good faith believes to be sexual harassment in 
employment, because he/she has made a charge, filed a complaint, testified, assisted, or 
participated in an investigation, proceeding, or hearing under the Illinois Human Rights Act. 
 

7) An employee who is suddenly transferred to a lower paying job or passed over for a promotion 
after filing a complaint with IDHR or EEOC, may file a retaliation charge – due within 180 days 
(IDHR) or 300 days (EEOC) of the alleged retaliation. 

 
(k) Investigation of complaint.  

1) The Winnebago County Human Resources Dept., or, in some instances, the State's Attorney's 
office, is responsible for the prompt coordination of the investigation into any complaint alleging 
harassment or discrimination.  
a. At no time will employees involved in the alleged harassment or discrimination conduct the 

investigation.  
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b. The investigating department will make every reasonable effort to conduct the investigation in 
a responsible and confidential manner; however, it is impossible to guarantee absolute 
confidentiality.  

c. The investigating department reserves the right to use an outside agency to investigate 
claims of harassment or discrimination.  

d. As with any investigation of workplace misconduct, all employees must fully cooperate and 
provide truthful information or risk disciplinary action, up to and including termination.  

2) If the complaint contains evidence of possible criminal activity, the investigator shall notify and 
confer with the offices of the State's Attorney and the Sheriff.  

3) Where appropriate, the investigation shall include an inquiry into whether other employees are 
being harassed or discriminated against by the individual and whether other personnel 
participated in or encouraged the harassment or discrimination.  

4) A report shall be completed with a conclusion that the allegation(s) are founded or unfounded.  
5) If the allegation(s) are founded, the report shall include any recommended remedies or 

adjustments, including training, referral to counseling or EAP, and/or disciplinary action, up to and 
including termination. If it is determined disciplinary action is warranted, the appropriate 
procedure shall be followed.  

6) The complainant shall be informed, in writing, of the outcome of the investigation.  
 
(l) Consequences of a Violation of the Prohibition on Sexual Harassment 
In addition to any and all other discipline that may be applicable pursuant to County policies, employment 
agreements, procedures, employee handbooks and/or collective bargaining agreement, any person who 
violates this policy or the Prohibition on Sexual Harassment contained in 5 ILCS 430/5-65, may be 
subject to a fine of up to $5,000 per offense, applicable discipline or discharge by the County and any 
applicable fines and penalties established pursuant to local ordinance, state law or federal law. Each 
violation may constitute a separate offense. Any discipline imposed by the County shall be separate and 
distinct from any penalty imposed by an ethics commission and any fines or penalties imposed by a court 
of law or a State or federal agency. 
 
(m) False and frivolous complaints.  

1) Given the possibility of serious consequences for an individual accused of sexual or other forms 
of harassment or discrimination, employees who make complaints in bad faith or otherwise file 
false or frivolous charges may be guilty of severe gross misconduct and may be subject to 
disciplinary action, up to and including termination.  

2) A false report is a report of sexual harassment made by an accuser using the sexual harassment 
report to accomplish some end other than stopping sexual harassment or retaliation for reporting 
sexual harassment. A false report is not a report made in good faith which cannot be proven. 
Given the seriousness of the consequences for the accused, a false or frivolous report is a severe 
offense that can itself result in disciplinary action. Any person who intentionally makes a false 
report alleging a violation of any provision of this policy shall be subject to discipline or discharge 
pursuant to applicable County policies, employment agreements, procedures, employee 
handbooks and/or collective bargaining agreements. 

3) In addition, any person who intentionally makes a false report alleging a violation of any provision 
of the State Officials and Employees Ethics Act to an ethics commission, an inspector general, 
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the State Police, a State’s Attorney, the Attorney General, or any other law enforcement official is 
guilty of a Class A misdemeanor. An ethics commission may levy an administrative fine of up to 
$5,000 against any person who intentionally makes a false, frivolous or bad faith allegation. 

 
(n) Discipline/sanctions. Disciplinary action will be taken against any employee found to have engaged 

in discrimination, sexual harassment or other forms of harassment prohibited under this policy.  
a. Violations of the discrimination/harassment policy are subject to disciplinary action, up to and 

including termination of employment. In some instances, a violation of this policy may also 
subject the employee to civil and/or criminal penalties, fines and other sanctions.  

b. Where a hostile work environment has been found to exist, the County will take all 
reasonable steps to eliminate the conduct creating such an environment.  

  
(o) Administrative contacts.  

While Winnebago County will strive to resolve any complaints of harassment or discrimination within 
the organization, the County acknowledges an employee's right to contact federal and state entities 
for purposes of discussing and, potentially, filing a formal complaint. Contact information for those 
state and federal agencies is set forth below:  

 
Illinois Department of Human Rights  
(312) 814-6200 Chicago  
(866) 740-3953 TTY Chicago  
(217) 785-5100 Springfield  
(866) 740-3953 TTY Springfield  
 
Illinois Human Rights Commission  
(312) 814-6269 Chicago  
(312) 814-4760 TTY Chicago  
(217) 785-4350 Springfield  
(217) 557-1500 TTY Springfield  
 
Equal Employment Opportunity Commission  
(800) 669-4000 Chicago  
(312) 869-8001 TTY Chicago  
(844) 234-5122 ASL video  

 
(Ord. No. 88-CO-34, § II(M), 6-23-88; Ord. No. 90-CO-13, 3-22-90; Ord. No. 2012-CO-003, 2-9-12; Ord. 
No. 2017-CO-057, 5-25-17)  
 

BE IT FURTHER ORDAINED, that all ordinances or parts of ordinances in conflict herewith 
are hereby repealed to the extent of such conflict. 

BE IT FURTHER ORDAINED, that this Ordinance Amendment shall be effective 
immediately upon passage. 



Sponsored by: Gary Jury, Chairman 

COUNTY BOARD MEETING 
June 14, 2018 

 
 
 
 
BE IT FURTHER ORDAINED, that the Winnebago County Clerk shall place a certified copy 
of this Ordinance Amendment upon its adoption in the records of office of the Winnebago 
County Clerk. 
 

 
 
 
 
 
 
 
 
 

 
  



Sponsored by: Gary Jury, Chairman 

COUNTY BOARD MEETING 
June 14, 2018 

 
 
 

Respectfully Submitted, 

OPERATIONS & ADMINISTRATIVE COMMITTEE 

AGREE  DISAGREE 
 
 

  

GARY JURY, CHAIRMAN 
 
 

 GARY JURY, CHAIRMAN 
 
 

JEAN CROSBY 
 
 

 JEAN CROSBY 
 
 

ANGIE GORAL 
 
 

 ANGIE GORAL 
 
 

JOE HOFFMAN 
 
 

 JOE HOFFMAN 
 
 

KEITH MCDONALD 
 
 

 KEITH MCDONALD 
 
 

ELI NICOLOSI  
 
 

 ELI NICOLOSI 
 
 

DOROTHY REDD  DOROTHY REDD 
 

The above and foregoing Ordinance was adopted by the County Board of the County 

of Winnebago, Illinois this _____day of ___________________________2018. 

 
 
 
 
 
 
 
 
 
 



Sponsored by: Gary Jury, Chairman 

COUNTY BOARD MEETING 
June 14, 2018 

 
 
 
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, ILLINOIS 
 
 
TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 

 
 
 

 



Sponsored by:  Gary Jury, Chairman 
COUNTY BOARD MEETING 

June 14, 2018 
 

ORDINANCE 
of the 

COUNTY BOARD OF THE COUNTY OF WINNEBAGO, ILLINOIS 
 

Submitted by:  Operations and Administrative Committee 
 

2018 CR 
 

 
AN ORDINANCE AMENDING SECTIONS OF CHAPTER 2, ARTICLE II, 

DIVISION 2 OF THE COUNTY CODE OF ORDINANCES 
(PRESENTATION OF BUDGET AMENDMENTS TO THE FINANCE 

COMMITTEE) 
 

 
WHEREAS, Chapter 2 of the County Code of Ordinances, Article II, Division 2, Sec. 2-

52, sets forth various criteria for Presentation of budget amendments to the finance committee 
and; 
 

WHEREAS, the County wishes to amend Sections of Chapter 2, of the County Code of 
Ordinances. 
 
 NOW, THEREFORE, BE IT ORDAINED, by the County Board of the County of 
Winnebago, Illinois, that Chapter 2, Article II, Sec. 2-52 of the County Code of Ordinances be 
amended as follows: 

Sec. 2-52. - Presentation of budget amendments to the finance committee. 

(a) Budget amendments shall be obtained before the procurement/employment processed is 
commenced. 
 
(b) The process for presenting such a budget amendment shall be as follows: 
 

(1) No later than ten business days prior to the meeting of the finance committee at 
which the budget amendment shall be considered, the department head/elected official 
shall submit the proposed budget amendment to the chief financial and budget officer 
(CFO). The CFO shall review the requested budget amendment and determine the 
financial impact of the budget amendment for accuracy to identify the source of 
funding for presentation to the finance committee. 



(2) The CFO will then meet with the requesting department head/elected official to 
discuss potential revisions to the budget amendment (if applicable) and associated 
information prior to meeting with the finance committee. 
 

(c) Line item transfers between object class level, which is the budgetary level of control over 
expenditures, may be approved by the county administrator and chief financial officer, 
provided that the total amount appropriated by the County Board for the respective 
department (org code).  
  

BE IT FURTHER ORDAINED, that all ordinances or parts of ordinances in conflict 
herewith are hereby repealed to the extent of such conflict. 

BE IT FURTHER ORDAINED, that this Ordinance Amendment shall be effective 
immediately upon passage. 
 
BE IT FURTHER ORDAINED, that the Winnebago County Clerk shall place a certified copy 
of this Ordinance Amendment upon its adoption in the records of office of the Winnebago 
County Clerk. 

 
Respectfully Submitted, 

OPERATIONS & ADMINISTRATIVE COMMITTEE 
  



 
 

AGREE  DISAGREE 
 
 
 

  

GARY JURY, CHAIRMAN 
 
 

 GARY JURY, CHAIRMAN 
 
 

JEAN CROSBY 
 
 

 JEAN CROSBY 
 
 

ANGIE GORAL 
 
 

 ANGIE GORAL 
 
 

JOE HOFFMAN 
 
 

 JOE HOFFMAN 
 
 

KEITH MCDONALD 
 
 

 KEITH MCDONALD 
 
 

ELI NICOLOSI  
 
 

 ELI NICOLOSI 
 
 

DOROTHY REDD  DOROTHY REDD 
 

The above and foregoing Ordinance was adopted by the County Board of the County of 

Winnebago, Illinois this _____day of ___________________________2018. 

 
 
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, ILLINOIS 
 
 
TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 

 
 
 

 
 
 

 



   
   

Submitted by: Gary Jury  
                            COUNTY BOARD MEETING 

June 28, 2018 
 R E S O L U T I O N  
 of the  
 COUNTY BOARD OF THE COUNTY OF WINNEBAGO, ILLINOIS 
 
Submitted by:  Operations & Administrative Committee 
 
 2018-CR-  
__________________________________________________________________ 
 
 RESOLUTION TO RE-DIVIDE ELECTION PRECINCTS 
__________________________________________________________________ 
 
 WHEREAS, pursuant to the Illinois Election Code, 10 ILCS 5/11-2, if the number of votes 
cast at the general election held in November of any year in any undivided election precinct 
contains more than 800 voters, the County Board shall at its regular meeting in June, after such 
election, re-divide or readjust such election precinct, so that no election precinct shall contain more 
than 800 voters; and  
 
 WHEREAS, the number of votes cast at the general election held in Winnebago County, 
Illinois on November 8, 2016, was over 800 voters in the following five County election precincts: 
Harlem 11, Harlem 26, Rockton 5, Rockton 11 and Roscoe 1; and 
  
 WHEREAS, in June 2017, the Winnebago County Board did not re-divide said five 
County election precincts to have no more than 800 voters; and  
 
 WHEREAS, pursuant to 10 ILCS 5/11-2, if for any reason the County Board fails in any 
year to re-divide an election precinct, then the precincts as then existing shall continue until the 
next regular June meeting of the County Board, at which regular June meeting the County Board 
shall re-divide the election precincts; and 
 
 WHEREAS, pursuant to a Resolution approved by the Winnebago County Board on April 
12, 2018, in court case Winnebago County Republican Central Committee, et al., v. County of 
Winnebago, et al., case number 2017 CH 752, said Resolution attached hereto as Exhibit A, 
Winnebago County election precinct Rockford 5 is to be re-divided to have no more than 800 
registered voters; and        
 

WHEREAS, it is in the best interests of the citizens of Winnebago County, Illinois, for the 
County Board to re-divide the election precincts as specified above. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the County Board of the County of 
Winnebago, Illinois that the following election precincts shall be re-divided as provided below:   
 



   
   

The election precinct currently designated as Harlem Township Precinct 11 shall be split 
creating three (3) single election precincts designated as Harlem Township Precinct 7, 

            Harlem Township Precinct 9 and Harlem Township Precinct 11.  The new election  
 precincts will consist of all property within the following metes and bounds descriptions: 
 
 Harlem Township Precinct 7 
 

Part of Section 31 in Township 45 North, Range 2 East of the 3rd Principle 
Meridian, bounded and described as follows, to wit:  Beginning at the 
intersection of the centerline of Harlem Road and the centerline of Elm 
Avenue; thence South on the centerline of Elm Avenue to the centerline of 
Drexel Boulevard; thence West along said centerline to the centerline of 
State Highway 251 (North Second Street); thence Northeasterly along said 
centerline to the centerline of Harlem Road; thence East along said 
centerline to the Point of Beginning. 

 
 Harlem Township Precinct 9 
 

Part of Section 30 in Township 45 North, Range 2 East of the 3rd Principle 
Meridian, bounded and described as follows, to wit:  Beginning at the 
intersection of the centerline of Harlem Road and the centerline of  State 
Highway 251 (North Second Street); thence Northeasterly on said 
centerline of State Highway 251 (North Second Street) to the centerline of 
Roosevelt Road; thence East along said centerline to the centerline of Scott 
Lane; thence Southerly along said centerline to the centerline of Bunting 
Drive; thence West along said centerline to the centerline of Eddington 
Drive; thence South along said centerline to the centerline of Juniper Lane; 
thence East on said centerline to the centerline of Scott Lane; thence South 
along said centerline to the centerline of Harlem Road; thence West along 
said centerline to the Point of Beginning. 
 

 Harlem Township Precinct 11 
  

Part of Sections 29 and 30 in Township 45 North, Range 2 East of the 3rd 
Principle Meridian, bounded and described as follows, to wit:  Beginning 
at the intersection of the centerline of Harlem Road and the centerline of  
Scott Lane; thence North on said centerline of Scott Lane to the centerline 
of Juniper Lane; thence West along said centerline to the centerline of 
Eddington Drive; thence North along said centerline to the centerline of 
Bunting Drive; thence Easterly along said centerline to the centerline of 
Scott Lane; thence Northerly along said centerline to the centerline of 
Roosevelt Road; thence East along said centerline to the centerline of 
Alpine Road; thence Southerly along said centerline to the centerline of 
Harlem Road; thence West along said centerline to the Point of Beginning. 

 
The election precinct currently designated as Harlem Township Precinct 26 shall be split 



   
   

creating two (2) single election precincts designated as Harlem Township Precinct 26 
and Harlem Township Precinct 27.  The new election precincts will consist of all 
property within the following metes and bounds descriptions: 

 
Harlem Township Precinct 26 
 
Part of Sections 33 and 34 in Township 45 North, Range 2 East of the 3rd 
Principle Meridian, bounded as described and follows, to wit:  Beginning 
at the intersection of the centerline of Harlem Road and the centerline of 
Coachlite Trail; thence Southerly along said centerline of Coachlite Trail to 
the centerline of Lanterne Drive; thence East along said centerline to the 
West line extended North of Lot 92 Oak Crest Plat Number 2; thence South 
along said extension and along said Lot to the Southwest corner of said 
Lot; thence East along South line said Lot to the West line of Pine Meadow 
Subdivision; thence South along said West line and extended southerly to 
the centerline of Nimtz Road; thence Southwesterly along said centerline 
to the centerline of Perryville Road; thence Northwesterly and Westerly 
along said centerline to the centerline of Beechwood Drive; thence 
Northeasterly along said centerline to the West line extended south of Lot 
100 Birkenshaw Plat No. 5 thence North along said extension and along 
West line said Lot to the North line said Lot; thence West to the West line 
of Birkenshaw Plat No. 1; thence North along said West line to the 
centerline of Harlem Road; thence Easterly along said centerline to the 
Point of Beginning. 
 
Harlem Township Precinct 27 
 
Part of Section 34 in Township 45 North, Range 2 East of the 3rd Principle 
Meridian, bounded and described as follows, to wit:  Beginning at the 
intersection of the centerline of Harlem Road and the centerline of 
McFarland Road; thence South along said centerline of McFarland Road 
to the South line of said Section; thence West along said South line to the 
centerline of Perryville Road; thence Northwesterly along said centerline to 
the centerline of Nimtz Road; thence Northeasterly along said centerline to 
the West line extended south of Pine Meadow Subdivision; thence North 
along said extension and along said West line to the North line said 
Subdivision; thence West to the Southwest corner of Lot 92 Oak Crest Plat 
2; thence North along West line said Lot to centerline Lanterne Drive; 
thence West along said centerline to centerline of Coachlite Trail; thence 
Northerly along said centerline to the centerline of Harlem Road; thence 
East along said centerline to the Point of Beginning. 
 
The election precinct currently designated as Rockford Township Precinct 5 shall be split 
creating two (2) single election precincts designated as Rockford Township Precinct 5 
and Rockford Township Precinct 33.  The new election precincts will consist of all 
property within the following metes and bounds descriptions:  



   
   

 
Rockford Township Precinct 5 
 
Part of Section 21 in Township 44 North, Range 2 East of the 3rd Principle 
Meridian, bounded and described as follows, to wit:  Beginning at the 
Southeast corner of Lot 3 Guilford Country Club Estates No. 6; thence 
West to the West line of said Section 21; thence North along West line said 
Section to the centerline of Guilford Road; thence Easterly along said 
centerline to centerline Mayfield Court; thence Southerly along said 
centerline to the centerline of Knollwood Road; thence Southeasterly along 
said centerline to the centerline of Brae Burn Lane; thence Southerly along 
said centerline to the centerline of Hoylake Drive; thence West along said 
centerline to the centerline of Pine Valley Drive; thence South along said 
centerline to the centerline of Inverness Drive; thence East along said 
centerline to a point Northwest of the Northeast corner said Lot 3 Guilford 
Country Club Estates No 6; thence Southeasterly along said extension and 
along East line said Lot to the Point of Beginning.  EXCEPTING the East 
100 feet of the West 340 feet of the North 200 feet of said Section 21.  ALSO 
EXCEPTING Lot 170 Guilford Country Club Estates. 
 
Rockford Township Precinct 33 
 
Part of Sections 1, 2, 11, 13, 14, 16 and 21 and All of Section 12  all in  
Township 44 North, Range 2 East of the 3rd Principle Meridian, bounded 
and described as follows, to wit:  Beginning at the Northeast corner of said 
Section 1, thence South along the East lines of said Sections 1, 12 and 13 
to the South line of said Section 13; thence West along said South line to 
the East line of Rosecrance Meadows Subdivision; thence North along said 
East line to a point 512.82 feet South of the North line of Rote Road; thence 
West 453.75; thence North to the North line said Rote Road; thence West 
along said North line to the West line of Lyford Road; thence South along 
said West line 198 feet; thence East 280.50 feet; thence South 353.86 feet; 
thence West 278 feet to the said West line of Lyford Road; thence Southerly 
along said West line to the Northwest corner of Woodhaven No. 2 extended 
Westerly; thence East along said extension to the Northwest corner Lot 1 
said Subdivision; thence South approximately 752.03 feet; thence West to 
the centerline said Lyford Road; thence North along said centerline to a 
point 700 feet North of the South line said Section 14; thence West along 
said North line to the East line of I-90; thence North along said East line 
to a point 50.01 feet North of the North line of the Southeast Quarter of 
the Northeast Quarter of said Section 14; thence East along said line being 
50.01 feet North of said Quarter Quarter Section to the East line of Lyford 
Road; thence North along said East line 633.81 feet; thence West to the 
East line of I-90; thence North along said East line to the North line 
extended Easterly of Canis Major Subdivision; thence West along said 
extension and along said North line to the West line Bell School Road; 



   
   

thence South along said West line to the North line of Spring Creek Road; 
thence West along said North line to the West line of the Southeast Quarter 
of the Southwest Quarter said Section 11; thence North along said West 
line and along the West line of the Northeast Quarter of the Southwest 
Quarter to a point 643.00 feet South of the South line Olde Creek Road; 
thence East 330 feet; thence North to the North line Olde Creek Road; 
thence West along said North line 330 feet; thence South to the Northeast 
corner Lot 21 Perry Creek Centre Plat No. 4; thence West along North line 
said Lot to the Southeast corner Lot 16 Perry Creek Centre; thence North 
along East line said Lot to the South line Old Creek Road; thence 
Northeasterly to the Southeast corner Lot 8 Puri-Howard Subdivision; 
thence Northeasterly to the East line said Lot; thence South to a point 
435.77 feet North of the centerline Olde Creek Road; thence East 300 feet; 
thence South to the South line Olde Creek Road; thence East to the 
Southwesterly corner of Browns Creek Plat No. 2; thence North to the 
Northwesterly corner of Browns Creek Plat No. 1; thence Northeasterly 
along the North line said Subdivision and along the North line of Browns 
Creek Plat No. 3 extended East to the East line of I-90; thence North to the 
centerline of Spring Brook Road; thence East along said centerline to the 
Southeast corner of Dorn Subdivision; thence North 545 feet; thence East 
347.32 feet; thence South to the centerline of Spring Brook Road; thence 
East along said centerline to a point 235.09 feet West of the centerline of 
Paulson Road; thence North to the centerline of Riverside Boulevard, 
thence West along said centerline to the centerline of I-90; thence North 
along said centerline to the North line of said Section 2; thence East along 
said North line and along North line said Section 1 to the Point of 
Beginning. 
EXCEPTING Lot 1 of Browns Creek Plat No. 1; ALSO EXCEPTING Lots 53 
and 54 of Browns Creek Plat No. 3. 

         
ALSO: 
Part of the South Half of said Section 16 and Part of the North Half of said 
Section 21, Beginning at the Northeast corner Lot 23 Woodcroft Plat 2; 
thence South to the Northwest corner of Lot 21 Woodcroft Plat 2; thence 
East to the Northeast corner of Lot 18 said Subdivision; thence South to 
the Southwest corner of Lot 1 Catalano Subdivision; thence East to the 
West line of Coachman Drive; thence South to the centerline of Guilford 
Road; thence South to the Southwest corner of Woodridge Subdivision; 
thence East along the South line said Subdivision to the Southwest corner 
Lot 11 said Subdivision; thence North along the West line said Lot to the 
South line Guilford Road; thence East along said South line to the West 
line Mulford Road; thence South along said West line to the Southeast 
corner Lot 3 Mulford Height-Little Farms, Martin Hawkinson; thence West 
along South line said Lot to the West line of Donna Drive; thence South 
along said West line to the most Southerly point of Lot 2 Guilford Country 
Club Estates Plat No. 6; thence Northwest along the Southerly line of said 



   
   

Lot and its extension to the centerline of Inverness Drive; thence West 
along said centerline to the centerline of Pine Valley Drive; thence North 
along said centerline to the centerline of Hoylake Drive; thence East along 
said centerline to the centerline of Brae Burn Lane; thence North along 
said centerline to the centerline of Knollwood Road; thence Northwesterly 
along said centerline to the centerline of Mayfield Court; thence Northerly 
along said centerline to the South line of Guilford Road; thence West along 
said centerline to the East line of Skandia Hills Plat 1; thence North along 
said East line to the Southwest corner Skandia Hills Plat 3; thence East 
along the South line said Subdivision to the Southeast corner said 
Subdivision; thence North along East line said Subdivision to the 
Northeast corner Lot 14 said Subdivision; thence Easterly to the East line 
of Madron Road; thence North along said East line to the North line of said 
Southwest Quarter Section 16; thence East along said North line to the 
Point of Beginning. 
EXCEPTING Martin Hawkinson Cos Mulford Height Little Farms No 2; 
ALSO EXCEPTING Bickford House Subdivision; ALSO EXCEPTING 
Fanara Subdivision; ALSO EXCEPTING Guilford Country Club Estates 
Plat No. 7. 
 
The election precinct currently designated as Rockton Township Precinct 2 shall be split 
creating a single election precinct designated as Rockton Township Precinct 2 and part 
of a single election precinct designated as Rockton Township Precinct 13.  The new 
election precincts will consist of all property within the following metes and bounds 
descriptions: 
 
Rockton Township Precinct 2 
 
Part of Sections 14, 23, 24, 25, 30 and 36 and All of Sections 3, 4, 5, 8, 9, 
10, 15, 16, 17, 20, 21, 22, 26, 27, 28, 29, 31, 32, 33, 34 and 35 in 
Township 46 North, Range 1 East of the 3rd Principle Meridian, bounded 
and described as follows, to wit:  Beginning at the Northwest corner of said 
Section 5; thence East along the North line of said Section 5, 4 and 3 to 
the Northeast corner of said Section 3; thence South along the East line of 
said Section 3, 10 and 15 to the centerline of Rockton Road; thence 
Southeasterly along said centerline to the centerline of Union Street; 
thence East along said centerline to the centerline of Green Street; thence 
South along said centerline to the centerline of Chapel Street; thence West 
along said centerline to the East line of said Section 23; thence South along 
said Section to the North line of Unit 2 Timber Ridge Condo; thence West 
to the Northwest corner of Forest View Condominium Lot 27 Stephen Mack 
Woods; thence South to the Southwest corner Stephen Mack Woods Lot 
25; thence East along South line said Lot and along South line Lot 22 
Trading Post Court Condos to the Northwest corner of Lot 13 Stephen 
Mack Woods; thence South along West line said Subdivision and along 
West line G M Subdivision to the centerline of Blackhawk Boulevard; 



   
   

thence South along the centerline of Wagon Wheel Road to the centerline 
of State Highway 2; thence South to the centerline of Main Street; thence 
continuing Southerly to the centerline of Roscoe Road; thence West along 
said centerline to the centerline of Meridian Road; thence North along said 
centerline to the centerline of Pecatonica River; thence Easterly along said 
centerline to the West line said Section 29; thence North along said West 
line and along the West lines said Sections 20, 17, 8 and 5 to the Point of 
Beginning.         
 
Rockton Township Precinct 13 
 
Part of Sections 23 and 24 in Township 46 North, Range 1 and Part of 
Section 19 in Township 46 North, Range 2 East of the 3rd Principle 
Meridian, bounded and described as follows, to wit:  Beginning at the 
Southeast corner Lot 22 Stephen Mack Woods Subdivision; thence 
Westerly along South line said Lot and along South line Lot 25 said 
Subdivision to the Southwest corner said Lot; thence North along West 
line said Lot and along West line Lot 26 said Subdivision and along west 
line Forest View Condo, Lot 27 said Subdivision to the South line of the 
Rock River; thence East along said South line to the East line said Section 
23; thence North along said East line to the centerline of Chapel Street; 
thence East along said centerline to the centerline of Green Street; thence 
North along said centerline to the centerline of Union Street; thence East 
along said centerline to the centerline of State Highway 2; thence South 
along said centerline to the centerline of Main Street; thence Southeasterly 
on said centerline to the centerline of Hononegah Road; thence continuing 
Southeasterly along said centerline to the South line said Section 19; 
thence West along said South line and along South line said Section 24 to 
the centerline of State Highway 2; thence Northeasterly along said 
centerline to the centerline of Old River Road; thence Northwesterly along 
said centerline to the centerline of Westport Drive; thence Southerly along 
said centerline to the centerline of Countryside Drive; thence Westerly 
along said centerline to the centerline of Williamson Parkway; thence 
Northwesterly along said centerline to the centerline of Blackhawk 
Boulevard; thence Southwesterly along said centerline to the centerline of 
Wagon Wheel Road; thence North to the Point of Beginning. 
                                      
The election precinct currently designated as Rockton Township Precinct 5 shall be split 
creating a single election precinct designated as Rockton Township Precinct 5 and parts 
of two (2) single election precincts designated as Rockton Township Precinct 12 and 
Rockton Township Precinct 13.  The new election precincts will consist of all property 
within the following metes and bounds descriptions: 
 
Rockton Township Precinct 5 
 
Part of Section 31 in Township 46 North, Range 2 East of the 3rd Principle 



   
   

Meridian, bounded as described and follows, to wit:  Beginning at the 
Northeast corner of said Section 31; thence South along the East line of 
said Section to the Southeast corner of said Section also being the 
centerline of Roscoe Road; thence West on said centerline to the centerline 
of Sprague Road; thence North along said centerline to the centerline of 
Purple Sage Drive extended West; thence Northeasterly along said 
extension to the centerline of Linden Blossom Lane; thence Northerly along 
said centerline to the centerline of Applemint Lane; thence continuing 
North along said centerline to the North line extended East of Lot 559 
Chicory Ridge Plat Number 16; thence West along said extension and along 
said North line to the centerline of Sprague Road; thence North along said 
centerline to the North line of said Section 31; thence East along said North 
line to the Point of Beginning. 

 
Rockton Township Precinct 12 
 
Part of Sections 25 and 36,  in Township 46 North, Range 1 and Part of 
Section 31 and All of Section 30 both in Township 46 North, Range 2 East 
of the 3rd Principle Meridian, bounded and described as follows, to wit:  
Beginning at the intersection of the centerline of Wagon Wheel Road and 
the centerline of centerline of State Highway 2; thence Northeasterly along 
said centerline of State Highway 2 to the North line said Section 25; thence 
East along North line said Section and along the North line said Section 
30 to the Northeast corner said Section; thence South along East line said 
Section to the Southeast corner said Section; thence West along South line 
said Section to the centerline of Sprague Road; thence South along said 
centerline to the North line Lot 559 extended westerly Chicory Ridge No. 
16; thence East along said extension and along North line said Lot to the 
centerline Applemint Lane; thence South along said centerline to the 
centerline of Purple Sage Drive; thence Southwesterly along the extension 
of said centerline to the centerline of Sprague Drive;  thence South along 
said centerline to the centerline of Roscoe Road; thence West along said 
centerline to the centerline of Main Street; thence Northerly along said 
centerline to the centerline of State Highway 2; thence continuing 
Northerly on said centerline to the Point of Beginning. 
 
Rockton Township Precinct 13 
 
Part of Sections 23 and 24 in Township 46 North, Range 1 and Part of 
Section 19 in Township 46 North, Range 2 East of the 3rd Principle 
Meridian, bounded and described as follows, to wit:  Beginning at the 
Southeast corner Lot 22 Stephen Mack Woods Subdivision; thence 
Westerly along South line said Lot and along South line Lot 25 said 
Subdivision to the Southwest corner said Lot; thence North along West 
line said Lot and along West line Lot 26 said Subdivision and along west 
line Forest View Condo, Lot 27 said Subdivision to the South line of the 



   
   

Rock River; thence East along said South line to the East line said Section 
23; thence North along said East line to the centerline of Chapel Street; 
thence East along said centerline to the centerline of Green Street; thence 
North along said centerline to the centerline of Union Street; thence East 
along said centerline to the centerline of State Highway 2; thence South 
along said centerline to the centerline of Main Street; thence Southeasterly 
on said centerline to the centerline of Hononegah Road; thence continuing 
Southeasterly along said centerline to the South line said Section 19; 
thence West along said South line and along South line said Section 24 to 
the centerline of State Highway 2; thence Northeasterly along said 
centerline to the centerline of Old River Road; thence Northwesterly along 
said centerline to the centerline of Westport Drive; thence Southerly along 
said centerline to the centerline of Countryside Drive; thence Westerly 
along said centerline to the centerline of Williamson Parkway; thence 
Northwesterly along said centerline to the centerline of Blackhawk 
Boulevard; thence Southwesterly along said centerline to the centerline of 
Wagon Wheel Road; thence North to the Point of Beginning. 
 
The election precinct currently designated as Rockton Township Precinct 11 shall be split 
creating a single election precinct designated as Rockton Township Precinct 11 and parts 
of two (2) single election precincts designated as Rockton Township Precinct 12 and 
Rockton Township Precinct 13.  The new election precincts will consist of all property 
within the following metes and bounds descriptions: 
 
Rockton Township Precinct 11 
 
Part of Sections 24 and 25 in Township 46 North, Range 1 East of the 3rd 
Principle Meridian, bounded and described as follows, to wit:  Beginning 
at the intersection of the centerline of Wagon Wheel Road and the 
centerline of centerline of State Highway 2; thence Northerly along said 
centerline of Wagon Wheel Road to the centerline of Blackhawk Boulevard; 
thence East along said centerline to the centerline of Williamson Parkway; 
thence Southerly along said centerline to the centerline of Countryside 
Drive; thence Easterly along said centerline to the centerline of Westport 
Drive; thence Northerly along said centerline to the centerline of Old River 
Road; thence Southeasterly along said centerline to the centerline of State 
Highway 2; thence Southwesterly along said centerline to the Point of 
Beginning. 
 
Rockton Township Precinct 12 
 
Part of Sections 25 and 36,  in Township 46 North, Range 1 and Part of 
Section 31 and All of Section 30 both in Township 46 North, Range 2 East 
of the 3rd Principle Meridian, bounded and described as follows, to wit:  
Beginning at the intersection of the centerline of Wagon Wheel Road and 
the centerline of centerline of State Highway 2; thence Northeasterly along 



   
   

said centerline of State Highway 2 to the North line said Section 25; thence 
East along North line said Section and along the North line said Section 
30 to the Northeast corner said Section; thence South along East line said 
Section to the Southeast corner said Section; thence West along South line 
said Section to the centerline of Sprague Road; thence South along said 
centerline to the North line Lot 559 extended westerly Chicory Ridge No. 
16; thence East along said extension and along North line said Lot to the 
centerline Applemint Lane; thence South along said centerline to the 
centerline of Purple Sage Drive; thence Southwesterly along the extension 
of said centerline to the centerline of Sprague Drive;  thence South along 
said centerline to the centerline of Roscoe Road; thence West along said 
centerline to the centerline of Main Street; thence Northerly along said 
centerline to the centerline of State Highway 2; thence continuing 
Northerly on said centerline to the Point of Beginning. 
 
Rockton Township Precinct 13 
 
Part of Sections 23 and 24 in Township 46 North, Range 1 and Part of 
Section 19 in Township 46 North, Range 2 East of the 3rd Principle 
Meridian, bounded and described as follows, to wit:  Beginning at the 
Southeast corner Lot 22 Stephen Mack Woods Subdivision; thence 
Westerly along South line said Lot and along South line Lot 25 said 
Subdivision to the Southwest corner said Lot; thence North along West 
line said Lot and along West line Lot 26 said Subdivision and along west 
line Forest View Condo, Lot 27 said Subdivision to the South line of the 
Rock River; thence East along said South line to the East line said Section 
23; thence North along said East line to the centerline of Chapel Street; 
thence East along said centerline to the centerline of Green Street; thence 
North along said centerline to the centerline of Union Street; thence East 
along said centerline to the centerline of State Highway 2; thence South 
along said centerline to the centerline of Main Street; thence Southeasterly 
on said centerline to the centerline of Hononegah Road; thence continuing 
Southeasterly along said centerline to the South line said Section 19; 
thence West along said South line and along South line said Section 24 to 
the centerline of State Highway 2; thence Northeasterly along said 
centerline to the centerline of Old River Road; thence Northwesterly along 
said centerline to the centerline of Westport Drive; thence Southerly along 
said centerline to the centerline of Countryside Drive; thence Westerly 
along said centerline to the centerline of Williamson Parkway; thence 
Northwesterly along said centerline to the centerline of Blackhawk 
Boulevard; thence Southwesterly along said centerline to the centerline of 
Wagon Wheel Road; thence North to the Point of Beginning. 
 
The election precinct currently designated as Roscoe Township Precinct 1 shall be split 

 creating two (2) single  election  precincts  designated as  Roscoe Township Precinct 1,  
and  Roscoe  Township  Precinct 13.  The new  election  precincts  will  consist  of  all 



   
   

property within the following metes and bounds descriptions: 
 
 Roscoe Township Precinct 1 
 

Part of Sections 6 and 7 in Township 45 North, Range 2 East of the 3rd  
Principle Meridian, bounded and described as follows, to wit:  Beginning 
at the intersection of the centerline of Gleasman Road and the Northeast 
corner of said Section 7; thence South along the East line said Section to 
the Southerly line of Roscoe Township; thence westerly, southerly and 
northerly along said Township line to the centerline of Old River Road; 
thence North along said centerline to the centerline of Roscoe Road; thence 
East along said centerline to the centerline of Leana Drive; thence 
Southerly along said centerline to the North line extended Westerly of Lot 
76 Crystal Hills No 2; thence Easterly along said extension and along said 
North line Lot 76 and along the Northerly lines of Lots 77, 78, 79, 80, 81, 
82, 83, 84 said Subdivision and along the Northerly line of Lot 21 Crystal 
Hills No 1 and its extension to the centerline of Lismore Road; thence 
Southerly along said centerline to the North line of the Southeast Quarter 
of said Section 6; thence East along said North line to the East line said 
Section; thence South along said East line to the Point of Beginning.  
 

  Roscoe Township Precinct 13 
 

Part of Sections 4, 5, 6 and 8 in Township 45 North, Range 2 East of the 
3rd Principle Meridian, bounded and described as follows, to wit:  
Beginning at the intersection of the Northwest corner of said Section 5 and 
the centerline of Roscoe Road; thence East along said centerline of Roscoe 
Road to the centerline of the Rock River; thence Southerly and Westerly 
along said centerline to the West line of said Section 8; thence North along 
said West line and along the West line of said Section 5 to the Southeast 
corner of the Northeast Quarter said Section 6; thence West along South 
line said Quarter Section to the centerline of Lismore Road; thence 
Northwesterly along said centerline to the North line extended east of Lot 
21 Crystal Hills No. 1; thence West along said extension and along the 
North line said Lot 21 and along the North line of Lots 84, 83, 82, 81, 80, 
79, 78, 77 and 76 Crystal Hills No. 2 to the Northwest corner said Lot 76; 
thence West to the centerline of Leana Drive; thence North along said 
centerline to the centerline of Roscoe Road; thence East along said 
centerline to the Point of Beginning. 

 
BE IT FURTHER RESOLVED, that the County Clerk shall publish and post notice of 

in the changes in election precincts.  
 
BE IT FURTHER RESOLVED, that this Resolution shall be in full force and effect 

immediately upon its adoption. 
 



   
   

BE IT FURTHER RESOLVED, that the Clerk of the County Board is hereby directed 
to prepare and deliver a certified copy of the Resolution to the State Board of Elections. 

 
Respectfully submitted, 

OPERATIONS & ADMINISTRATIVE COMMITTEE 
 

AGREE  DISAGREE 
 
 

  

GARY JURY, CHAIRMAN 
 
 

 GARY JURY, CHAIRMAN 
 
 

JEAN CROSBY 
 
 

 JEAN CROSBY 
 
 

ANGIE GORAL 
 
 

 ANGIE GORAL 
 
 

JOE HOFFMAN 
 
 

 JOE HOFFMAN 
 
 

KEITH MCDONALD 
 
 

 KEITH MCDONALD 
 
 

ELI NICOLOSI  
 
 

 ELI NICOLOSI 
 
 

DOROTHY REDD  DOROTHY REDD 
 

The above and foregoing Resolution was adopted by the County Board of the County of 

Winnebago, Illinois this _____day of ___________________________2018. 

 
 
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, ILLINOIS 

 
TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 

 
 
 

 









Sponsored by:  Gary Jury, Chairman 
COUNTY BOARD MEETING 

June 14, 2018 
ORDINANCE 

of the 
COUNTY BOARD OF THE COUNTY OF WINNEBAGO, ILLINOIS 

 
Submitted by:  Operations and Administrative Committee 

 
2018 CR 

 
 
AN ORDINANCE CREATING SECTIONS OF CHAPTER 2, ARTICLE III, 

DIVISION 5 (OPERATIONS OFFICER) 
OF THE COUNTY CODE OF ORDINANCES 

 
 
WHEREAS, the County wishes to create Division 5, Sections 2-149 through 2-152 of 

Chapter 2, Article III of the County Code of Ordinances. 
 
 NOW, THEREFORE, BE IT ORDAINED, by the County Board of the County of 
Winnebago, Illinois, that Chapter 2, Article III, Division 5 of the County Code of Ordinances be 
created as follows: 

Sec. 2-149 - Establishment. 

The office of operations officer is hereby established. 

Sec. 2-150 - Qualifications. 

The operations officer shall have, at a minimum, a bachelor's degree from an accredited college 
or university in public administration, public policy, business administration, political science or 
related field and five years of progressive experience in a leadership role, with public sector 
experience preferred. An operations officer who meets the above criteria may be exempted 
from the residency requirement set forth in section 62-5 of the County Code of Ordinances. 

Sec. 2-151 - Appointment/dismissal. 

The operations officer shall be recommended, and appointed or dismissed, by the county 
administrator with the approval of the county board chairman. 

Sec. 2-152- Duties. 

https://library.municode.com/il/winnebago_county/codes/code_of_ordinances?nodeId=COCO_CH62PE_ARTIINGE_S62-5RE


Under the supervision of the County Administrator, the operations officer will perform the 
following duties: 

(a) Provide assistance to the County Administrator with a variety of administrative, fiscal, 
policy, and operational matters; oversees special projects; performs research; prepares 
reports and presents to the County Board as needed; compiles and analyzes 
administrative and fiscal data; monitors programs and daily department operations as 
assigned by the County Administrator. 

(b) Responsible for facilities management and planning for the entire county and oversees 
the Building Maintenance department; 

(c) Advises the County Administrator on a variety of County issues as assigned; makes 
recommendations regarding policy changes; researches issues, complaints, and problems; 
provides recommendations regarding solutions and courses of action; implements 
determined course of action. 

(d) Provides County Administrator and department heads with technical information, status 
reports, and policy recommendations related to programs and operations. 

(e) Oversees county departments as assigned by the County Administrator. 
(f) Provides planning, coordination, implementation and administration of assigned 

programs and special projects; analyzes, researches and monitors performance; 
implements improvements and prepares reports of findings. 

(g) Assists the County Administrator with developing policy and strategy related to the 
County's risk management program and self-funded insurance programs; assists in the 
development and implementation of policies and guidelines to protect the County and its 
property from loss, damage, liability, and other risks; investigates claims and directly 
participates in the resolution of claims against the County. 

(h) Communicates and interfaces with a variety of groups and individuals including the 
department heads, County employees, service providers, state agencies, regulatory 
agencies, media and the general public to coordinate work activities, resolve problems, 
and exchange information; represents County Administration at department, committee, 
external agency or service partner meetings as assigned. 

(i) Support efforts to continually improve business practices and processes to efficiently 
utilize County-wide resources; articulate changes in organizational and business priorities 
to staff in ways which encourages action and support. 

(j) Assists the County Administrator with the development, implementation and monitoring 
of County strategic goals, objectives, and priorities. 

(k) Serves as the Meaningful Access Coordinator for the County, designated to promote 
equal access and full participation under Title VI Civil Rights and Title II Americans 
with Disabilities Act (ADA). 

(l) Assists the County Administrator in the development, management and implementation 
of the capital improvement plan.   

(m) May perform functions of the County Administrator in absence of same. 
(n) Other duties as assigned by the County Administrator. 

 



BE IT FURTHER ORDAINED, that all ordinances or parts of ordinances in conflict 
herewith are hereby repealed to the extent of such conflict. 

BE IT FURTHER ORDAINED, that this Ordinance shall be effective immediately 
upon passage. 
 

BE IT FURTHER ORDAINED, that the Winnebago County Clerk shall place a 
certified copy of this Ordinance Amendment upon its adoption in the records of office of the 
Winnebago County Clerk. 

 
 Respectfully Submitted, 

OPERATIONS & ADMINISTRATIVE COMMITTEE 

 

AGREE  DISAGREE 
 
 
 

  

GARY JURY, CHAIRMAN 
 
 

 GARY JURY, CHAIRMAN 
 
 

JEAN CROSBY 
 
 

 JEAN CROSBY 
 
 

ANGIE GORAL 
 
 

 ANGIE GORAL 
 
 

JOE HOFFMAN 
 
 

 JOE HOFFMAN 
 
 

KEITH MCDONALD 
 
 

 KEITH MCDONALD 
 
 

ELI NICOLOSI  
 
 

 ELI NICOLOSI 
 
 

DOROTHY REDD  DOROTHY REDD 
 
 
 
 
 
 
 



 
The above and foregoing Ordinance was adopted by the County Board of the County of 

Winnebago, Illinois this _____day of ___________________________2018. 

 
 
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, ILLINOIS 
 
 
TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 

 
 
 

 
 
 





Sponsored by: Gary	Jury,	Chairman 
COUNTY BOARD MEETING 

June 14, 2018 
	
	

(a) Coordinates the Board Office strategic planning and reporting process. 
(1) Supports the connectivity between strategic and operational planning. 
(2) Facilitates monitoring reports to publicly demonstrate operational progress toward 

achieving the strategic priorities.  
(3) Prepares, with input from Department Heads, quarterly transparency reports that 

are aligned to the strategic and operational plans. 
(b) Implements internal and external communication strategies to engage with stakeholders to 

ensure public access to information, as well as to enhance knowledge of and support for 
the County. 

(1) Develops and promotes the County’s brand as in appearance and perception. 
(2) Serves as the Administration’s Freedom of Information Act Officer (FOIA), 

responsible for coordinating the Administration’s central FOIA record, ensuring 
timely responses, and providing support for escalated requests as necessary.  

(3) Serves as the Administration’s Public Information Officer as part of the regional 
Winnebago County Public Information Officer’s all-hazards emergency response 
partners committee; responsible for providing a coordinated and standardized 
communications response in case of large-scale disaster.  

(c) Maintains a comprehensive policy management process to ensure policy maintenance, 
stakeholder access, and consistency.  

(d) Collaboratively develops, assesses, and leads strategic initiatives at all levels of the 
organization to ensure alignment with organizational standards and objectives. 

(1) Includes special project management as directed by the County Administrator; 
may be short- or long-term in nature, requiring ongoing collaboration with 
applicable Department Head. 

(2) Promotes decision-making to support cultural development, employee engagement, 
and long-term organizational sustainability. 

(e) Coordinates the County’s engagement in legislative affairs directly affecting the County. 
(1) Monitors and swiftly responds to legislative activity to support or oppose 

legislation relative to the County’s legislative agenda. 
(2) Works collaboratively with staff and elected officials to articulate the impact of 

legislative mandates and/or administrative rules on the County. 
(f) Other duties as assigned or required by the County Administrator. 

	
	
BE IT FURTHER ORDAINED, that all ordinances or parts of ordinances in conflict herewith 
are hereby repealed to the extent of such conflict. 

BE IT FURTHER ORDAINED, that this Ordinance shall be effective immediately upon 
passage. 
 



Sponsored by: Gary	Jury,	Chairman 
COUNTY BOARD MEETING 

June 14, 2018 
	
	
BE IT FURTHER ORDAINED, that the Winnebago County Clerk shall place a certified copy 
of this Ordinance Amendment upon its adoption in the records of office of the Winnebago 
County Clerk. 

 
 

 
	 Respectfully Submitted, 

OPERATIONS & ADMINISTRATIVE COMMITTEE 

 

AGREE    DISAGREE 
 
 
 

   

GARY JURY, CHAIRMAN 
 
 

  GARY JURY, CHAIRMAN 
 
 

JEAN CROSBY 
 
 

  JEAN CROSBY 
 
 

ANGIE GORAL 
 
 

  ANGIE GORAL 
 
 

JOE HOFFMAN 
 
 

  JOE HOFFMAN 
 
 

KEITH MCDONALD 
 
 

  KEITH MCDONALD 
 
 

ELI NICOLOSI  
 
 

  ELI NICOLOSI 
 
 

DOROTHY REDD    DOROTHY REDD 
 

The above and foregoing Ordinance was adopted by the County Board of the County of 

Winnebago, Illinois this _____day of ___________________________2018. 

 
 



Sponsored by: Gary	Jury,	Chairman 
COUNTY BOARD MEETING 

June 14, 2018 
	
	
 
 
ATTESTED BY: 

FRANK HANEY 
CHAIRMAN OF THE COUNTY BOARD 

OF THE COUNTY OF WINNEBAGO, ILLINOIS 
 
 

TIANA MCCALL 
CLERK OF THE COUNTY BOARD  
OF THE COUNTY OF WINNEBAGO, ILLINOIS 
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